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Welcome to the second edition of the Virginia Paid Family and Medical Leave newsletter. On the first
Monday of each month, we’ll share the latest information on the development and implementation of
Virginia’s new Paid Family and Medical Leave (PFML) program.

Updated FAQs based on YOUR feedback
During this summer’s virtual listening sessions, VEC received hundreds of questions from workers,
employers, healthcare providers, HR teams, and insurers. You can catch up on those sessions here.

We’ve worked hard to identify the most common themes and have updated our FAQ’s in easy-to-
understand terms to provide more details about the program.

See the latest version here: PEML Frequently Asked Questions (FAQs)
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Here when it
matters
Beginning 12/01/2028, PFML

will provide up to 12 weeks
of paid leave for major life events.

What will be covered?

Life Events: Up to 12 weeks
e Caring for a new child (birth, adoption, foster care).

¢ Recovering from a serious health condition.
» Caring for a family member with a serious health condition.

Military Family Needs: Up to 12 weeks
¢ Military exigency leave, including preparing for deployment or a family member's
deployment, making financial or legal arrangements, childcare, attending military

events or ceremonies, and more.

Safety Services: Up to 4 weeks
¢ Coverage for individuals seeking safety services for domestic violence, harassment,
sexual assault, or stalking.

Who is considered a family member?

@ e "Family member" includes a child, parent, spouse, domestic partner, sibling,
grandchild, grandparent, or other people with a close familial relationship.

When does PFML start?

Key Dates
- ¢ The initial contribution rate will be announced by October 1, 2027.
e e Payroll contributions will begin April 1, 2028.
» Benefits become available December 1, 2028.

www.vec.virginia.gov/pfml
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Who will be eligible for benefits?

Eligible Workers
*« Most Virginia workers, including part-time workers and small business
employees.
¢ Self-employed individuals can opt in.
* Workers must have earned at least $3,000 per quarter across two of the last five

quarters.

What are the benefits?

Wage Replacement

* Wage replacement benefits will cover up to 80% of an employee's average
weekly wages, capped at the statewide average weekly wage.
» Benefits will be paid ocut from a public trust fund made up of contributions from

employers and employees.

Job Protection
@ » Covered individuals will have the right to keep their jobs and to keep their
health insurance coverage while on leave.

How will PFML interact with other benefits?

Qualifying FMLA Leave
® e |Leave taken with wage replacement under the PFML program that also
qualifies as leave under the FMLA will run concurrently with leave taken under
the FMLA.
¢ This closes a gap in FMLA, allowing employees to draw a wage replacement
while on leave - rather than going unpaid during that time.

4 How will PFML coordinate with existing employer-provided plans?
» PFML creates a floor of benefits for all Virginia workers. Employers are
encouraged to provide more generous benefits to their employees, such as by
supplementing benefits provided by the Act to replace 100% of a worker's pay.

www.vec.virginia.gov/pfml
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Are state employees covered?

,J_J ‘f ; State Employees & PFML

¢ The Department of Human Resource Management (DHRM) will modify the
Commonwealth’s policies relating to family and medical leave by December 1,
2028 to ensure that all state employees have access to this baseline benefit.

« DHRM will not reduce any existing leave or benefits available to any employee
of the Commonwealth that are more generous than the leave and benefits
provided under the paid family and medical leave insurance program.

How will PFML be funded?

Funding
% * PFML is funded through a small payroll contribution shared by employers and
employees.
« Small businesses with 10 or fewer employees are exempt from paying the
employer contribution, but will collect the employee contribution and remit it
to the fund.

Rate
@ + The initial contribution rate will be set by the Commission by October 1, 2027
based on actuarial analysis.
* The contribution rate for each following calendar year will be set no later than
the preceding October 1.

Contributions
{®>; + The contribution will typically be split 50/50 between the employer and the
il employee.
* Employers may choose to pay all or part of the employee contribution.

TO LEARN MORE:

www.vec virginia.gov/pfml

Job Opportunities



We’re hiring. Help build a program that makes a difference.

Virginia is building a new Paid Family and Medical Leave (PFML) program and hiring its founding
team. Help launch a workforce benefit designed to support families, strengthen employers, and
make a lasting difference for Virginians.

Follow VEC on social media for updates on when job listings go live or check for job listings_here.

You may reach out to our recruiter at careers@yvec.virginia.gov

Why join: A rare opportunity to build something meaningful from the start, with great state
benefits and work-life balance.

#ServeVirginia #PaidFamilyAndMedicalLeave #VECCareers #PublicServiceCareers

VEC CAREERS

People Who Care.

Build Virginia's Paid Family & Medical Leave program with a
collaborative, service-minded team grounded in shared values.

TEAM-FIRST CULTURE PUBLIC-SERVICE PLACE OF BELONGING

Serve Build trust
Virginians fromthe

e inside out
and clarity
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Want VEC to attend your event?

If you would like a VEC staff member to attend a meeting or event to provide an implementation
update in the coming months, please fill out this form here.

Here when
it matters.

So you can focus on
getting better.

Starting in late 2028, Virginia's
Paid Family & Medical Leave
program will provide up to
80% wage replacement to
eligible workers for up to 12
weeks of job-protected paid
leave when they need it most.

Yy LEARN MORE:

Virginia Employment - irgini
irginia Employment — www.vec.virginia.gov/pfml
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